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Mean Hourly Gender Pay Gap

Mean Hourly Rate - Male Mean Hourly Rate - Male 

£14.84 £14.25

Mean Hourly Rate - Female Mean Hourly Rate - Female 

£14.46 £14.13

To include bonus, salary 
sacrifice & allowances

Basic Rate

2.59% 0.74%

Median Hourly Gender Pay Gap

Median Hourly Rate - Male Median Hourly Rate - Male

£11.83 £11.78

Mean Hourly Rate - Female Mean Hourly Rate - Female

£11.96 £12.02

To include bonus, salary 
sacrifice & allowances

Basic Rate

-1.03% -2.02%

Mean Bonus Gender Pay Gap

Mean Bonus Pay - Male Mean Bonus Pay - Female

£2,707.75 £1,632.02

Mean Bonus Gender Pay Gap 39.73%

Proportion of males receiving a bonus payment

No. of males who received
a bonus payment

Total no. of males

1,523 1,964

Proportion of males receiving a bonus 
payment 77.55%

Median Bonus Gender Pay Gap

Median Bonus Pay - Male Median Bonus Pay - Female

£1,011.43 £658.89

Median Bonus Gender Pay Gap 34.86%

Proportion of females receiving a bonus payment

No. of females who received 
a bonus payment Total no. of females

330 418

Proportion of females receiving a bonus 
payment 78.95%

Introduction from our UK 
and Ireland HR Director
The early part of 2021 saw the transition of 
the business operations back to its usual 
status, we began to reduce our numbers on 
Furlough during quarter one, concluding in 
May 2021.  Therefore, the figures reported 
in this year’s Gender Pay Gap have been 
produced from a similar population, for our 
‘relevant employees’ and ‘full pay relevant 
employees’ list (which included those 
returning from Furlough), when compared 
to the previous year.      

A series of pay review initiatives were 
undertaken across 2020/21 to align our pay 
rates and as a result for the reporting period 
we saw our pay gap reduce from 5.02% to 
2.59%, for hourly pay, which is significantly 
below the UK average.  

Changes to the bonus scheme and our 
business performance meant more 
colleagues overall were paid a bonus, and 
the distribution of the bonus was more 
consistent during the reporting period. 
Significantly we paid more bonus payments 
proportionately to women compared to 
men for the first time.   
 
Our focus for 2022 remains to place the 
right person into the right job at the right 
time. We have developed our ‘recruit 
from within’ strategy and encourage all 
colleagues, regardless of gender or other 
forms of diversity to develop their career 
with us.  We actively encourage colleagues 
to embrace all learning opportunities to 
enhance their roles, their skills, and their 
careers. 

Best Regards
 
K Sharkey



25.30% 23.58% 24.99% 25.13% 24.05% 29.79% 25.67% 21.50%

Distribution of each gender across the quartiles

84.20% 15.80% 83.16% 16.84% 80.03% 19.97% 85.57% 14.43%

Proportion of males and females in each quartile pay band

Q1 Q2 Q3 Q4

Q1 Q2 Q3 Q4

Lowest Highest

Results / Conclusion

An inclusive culture 
We are making great progress in creating 
a culture that is inclusive, supportive and 
offers opportunities for everyone. We want 
everyone who works within the Rexel family 
to know that they matter, their opinion 
matters and their career matters. 

We place great emphasis on developing our 
internal talent and recruit externally where 
we need to bring in specific skills or where 
we need help develop our internal talent.
 
We’ve recently introduced our colleague 
engagement index to inform our leadership 
team of what’s working and where we 
still need to get better. We talk to our 
colleagues more regularly, we engage, we 
empower. Together, we are stronger.
 
We strive to ensure that fairness and 
consistency are at the heart of what we do. 
Everyday. 
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