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Mean Hourly Gender Pay Gap

Mean Hourly Rate - Male Mean Hourly Rate - Male 

£15.10 £14.61

Mean Hourly Rate - Female Mean Hourly Rate - Female 

£14.34 £14.21

To include bonus, salary 
sacrifice & allowances

Basic Rate

5.02% 2.76%

Median Hourly Gender Pay Gap

Median Hourly Rate - Male Median Hourly Rate - Male

£11.96 £12.02

Mean Hourly Rate - Female Mean Hourly Rate - Female

£11.49 £11.79

To include bonus, salary 
sacrifice & allowances

Basic Rate

3.96% 1.93%

Mean Bonus Gender Pay Gap

Mean Bonus Pay - Male Mean Bonus Pay - Female

£2,216.23 £1,880.85

Mean Bonus Gender Pay Gap 15.13%

Proportion of males receiving a bonus payment

No. of males who received
a bonus payment

Total no. of males

1,665 2,173

Proportion of males receiving a bonus 
payment 76.62%

Median Bonus Gender Pay Gap

Median Bonus Pay - Male Median Bonus Pay - Female

£773.84 £638.83

Median Bonus Gender Pay Gap 17.45%

Proportion of females receiving a bonus payment

No. of females who received 
a bonus payment Total no. of females

253 454

Proportion of females receiving a bonus 
payment 55.73%

Introduction from our UK 
and Ireland HR Director
Early 2020 saw a significant change to the 
way the business had to operate due to 
the Global Pandemic and the introduction 
of Furlough.  The figures reported in 
this years Gender Pay Gap have been 
produced inline with the government’s 
requirement to segregate the data between 
‘relevant employees’ and ‘full pay relevant 
employees’.
 
We also saw a change in our executive 
leadership with a new CEO joining the 
business in February 2020. 

While our reportable numbers have 
marginally increased from 2019, we are still 
significantly below the UK average Gender 
Pay Gap.  

Changes to the bonus scheme for 2019 
and our business performance meant 
more colleagues were paid a bonus and 
the distribution of the bonus was more 
consistent during the reporting period. 

Headcount reduced due to restructuring 
activities consolidating our network into 
fewer regions to optimise our productivity 
and performance. Overall, our Female 
population has decreased 1% since 2018 
which has impacted the reportable figures 
and is something, we are conscious of in 
a male dominated industry. Despite this, 
our females in management positions has 
increased by 18% since 2018. 

Our focus for 2021 remains to place the 
right person into the right job at the right 
time. We have developed our ‘recruit 
from within’ strategy and encourage all 
colleagues, regardless of gender or other 
forms of diversity to develop their career 
with us.  We actively encourage colleagues 
to embrace all learning opportunities to 
enhance their roles, their skills, and their 
careers. 

Best Regards
 

K Sharkey



26.28% 18.71% 23.30% 33.55% 25.18% 24.19% 25.24% 23.55%

Distribution of each gender across the quartiles

87.47% 12.53% 77.54% 22.46% 83.80% 16.20% 84.20% 15.80%

Proportion of males and females in each quartile pay band

Q1 Q2 Q3 Q4

Q1 Q2 Q3 Q4

Lowest Highest

Results / Conclusion

An inclusive culture 
We are making great progress in creating 
a culture that is inclusive, supportive and 
offers opportunities for everyone. We want 
everyone who works within the Rexel family 
to know that they matter, their opinion 
matters and their career matters. 
We place great emphasis on developing our 
internal talent and recruit externally where 
we need to bring in specific skills or where 
we need help develop our internal talent. 

We’ve recently introduced our colleague 
engagement index to inform our leadership 
team of what’s working and where we 
still need to get better. We talk to our 
colleagues more regularly, we engage, we 
empower. Together, we are stronger. 

We strive to ensure that fairness and 
consistency are at the heart of what we do. 
Everyday. 
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